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1. Aims 

This policy aims to: 

 Provide a consistent approach to behaviour management 

 Define what we consider to be unacceptable behaviour, including bullying 

 Outline how pupils are expected to behave 

 Summarise the roles and responsibilities of different people in the school community with regards to 
behaviour management 

 Outline our system of rewards and sanctions 

2. Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools 

 Searching, screening and confiscation at school 

 The Equality Act 2010 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

 Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the 
welfare of its pupils  

 Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ 
behaviour and publish a behaviour policy and written statement of behaviour principles, and give 
schools the authority to confiscate pupils’ property 

 DfE guidance explaining that maintained schools should publish their behaviour policy online 

3. Approach and Definitions 

Our principles on discipline and behaviour are based on our core Christian Values – 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Within the school it is important that children, parents, staff and governors develop relationships that will 
enhance the educational experiences of the child. To do this successfully, it is essential that the school has an 
agreed policy that enables everyone to work in a positive and consistent manner. 

 

At All Saints Benhilton, everyone is expected to behave in a responsible manner, to show care, consideration 
and courtesy towards each other and have respect for property. There is emphasis on praise and 
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https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy


 

 

encouragement for individuals and groups in order to foster good relations within the school and maintain a high 
standard of behaviour. 

 

Purposes 

  1) To maintain and enhance a good standard of discipline. 

2) To provide an appropriate and positive atmosphere where effective learning can take place. 

3) To ensure that all those involved in the life of the school are aware of the standard of 
behaviour that is expected. 

  4) To foster the development of self-esteem and self-discipline. 

  5) To encourage group responsibility in the maintenance of these standards. 

 

 

General Principles 

All staff should actively involve themselves in the maintenance of good behaviour and show consistency of 
approach. Minor offences should be dealt with by the class teacher, teaching assistant or midday supervisor. It is 
important that children are made aware as to why their behaviour is unacceptable. 

 

Staff dealing with unusual or difficult incidents of behaviour should immediately consult with their key stage 
leaders. If behaviour is repeated then the child should be sent to the assistant or deputy head teachers. If there 
remains a problem, then the headteacher should be informed. 

 

The co-operation of parents is essential to re-enforce acceptable behaviour. They must be consulted if there are 
any serious or persistent cases of unacceptable behaviour. Persistent unacceptable behaviour to be logged on 
CPOMs. Home and school must work in partnership to resolve the problems. 

 

The physical environment of the school and classroom organisation should be considered by staff as these can 
have a positive effect on pupil behaviour. 

 

Effective discipline is the responsibility of all those concerned with the school. When it is necessary to use 
sanctions, they should be appropriate to the particular offence. As our school is a community of people, not just 
a physical space, the principles of this policy relate to behaviour at all times and during all school activities, 
whether they be on-site or not. 

 

Misbehaviour is defined as: 

 Disruption in lessons, in corridors between lessons, and at break and lunchtimes 

 Non-completion of classwork or homework 

 Poor attitude 

 

Serious misbehaviour is defined as: 

 Repeated breaches of the school rules 

 Any form of bullying  

 Assault, which is any unwanted behaviour that causes humiliation, pain, fear or intimidation 

 Vandalism 

 Theft 

 Fighting 

 Racist, sexist, homophobic or discriminatory behaviour 



 

 

4. Bullying 

Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, 
where the relationship involves an imbalance of power. 

Bullying is, therefore: 

 Deliberately hurtful 

 Repeated, often over a period of time 

 Difficult to defend against 

 

Bullying can include: 

 

Type of bullying Definition 

Emotional Being unfriendly, excluding, tormenting 

Physical Hitting, kicking, pushing, taking another’s belongings, any use of 
violence 

Racial Racial taunts, graffiti, gestures 

Sexual Explicit sexual remarks, display of sexual material, sexual gestures, 
unwanted physical attention, comments about sexual reputation or 
performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online, such as through social networking 
sites, messaging apps or gaming sites  

 

Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying policy 
and Anti-Bullying child friendly leaflet. 

5. Roles and responsibilities 

 

5.1 The governing board 

The governing body is responsible for reviewing and approving the written statement of behaviour principles 
(appendix 1). 

The governing body will also review this behaviour policy in conjunction with the headteacher and monitor 
the policy’s effectiveness, holding the headteacher to account for its implementation. 

 

5.2 The headteacher 

The headteacher is responsible for reviewing this behaviour policy in conjunction with the governing body 
giving due consideration to the school’s statement of behaviour principles (appendix 1). The headteacher will 
also approve this policy. 



 

 

The headteacher will ensure that the school environment encourages positive behaviour and that staff deal 
effectively with poor behaviour, and will monitor how staff implement this policy to ensure rewards and 
sanctions are applied consistently. 

 

5.3 Staff 

Staff are responsible for: 

 Implementing the behaviour policy consistently 

 Modelling positive behaviour 

 Providing a personalised approach to the specific behavioural needs of particular pupils 

 Recording behaviour incidents  

The senior leadership team will support staff in responding to behaviour incidents.  

 

5.4 Parents 

Parents are expected to: 

 Support their child in adhering to the pupil code of conduct 

 Inform the school of any changes in circumstances that may affect their child’s behaviour 

 Discuss any behavioural concerns with the class teacher promptly 

6. Pupil code of conduct 

Pupils are expected to: 

 

 Move quietly and sensibly around the school 

 Keep the school clean and tidy 

 Act with kindness and consideration 

 Be polite and helpful 

 Follow adult instructions 

 Behave in an orderly and self-controlled way  

 Show respect to members of staff and each other 

 In class, make it possible for all pupils to learn 

 Accept sanctions when given 

 

Therefore the school has adopted the “5 Golden Rules” – based on Luke 6:31     

 

‘Treat others as you would like to be treated’ 

 We listen to people; we don’t interrupt. 

 We are gentle; we don’t hurt anybody. 

 We are kind and helpful; we don’t hurt people’s feelings. 

 We are honest; we don’t cover up the truth. 

 We look after things; we don’t waste or spoil them. 

 

These rules are on display around the school and are re-visited during worship and during PHSE lessons. 

 



 

 

7. Rewards and sanctions 

It is very important to stress the positive aspects of children’s behaviour.  The range of rewards here are 

those which the school feels should be used. All staff are aware of the need to be consistent, and to adhere 

to the guidelines as closely as possible. We acknowledge that rewards need to vary at different stages of the 

children’s development so we have detailed this below. 

Rewards: 

Nursery- 

 Smiling and looking positive 

 Verbal praise 

 A smiley face or similar sticker or stamp 

 Sharing the achievement with the whole class or group of children 

 Informing parents.  This can be either verbal or in a note accompanying the child’s work or folder. 

 

Reception- 

 Smiling and looking positive 

 Specific verbal praise which may include a thumbs up or high five 

 ‘Golden nuggets’ and/or stickers. If the class have worked as a team to earn enough nuggets they 

have ‘Golden Time’ 

 Headteacher’s ‘golden’ sticker  

 Sharing achievements with parents, peers, other classes and adults 

 Use a sunny/raincloud/thunderbolt visual system. All names start on the sunny side and are moved if 

the wrong choices are made. 

 

KS1 & KS 2 - 

 Smiling and looking positive 

 Verbal praise 

 A smiley face or similar sticker or stamp 
 House points are given when our school values are being lived out and for positive behaviour. 

Points will be totalled each week and shared at Celebration Worship and these points will be tallied 
over the course of a term and a House Cup will be awarded to the winning team. 

 Dojo points are given to reward hard work and achievements. 

 Sharing the achievement with the whole class, group of children or other class or adult. 

 Happy face displayed on the board. 
 Headteacher’s ‘golden’ sticker. 

 Informing parents.  This can be either verbal or in a note accompanying the child’s work or folder. 

 

 

Praise is given for all areas of school life. 

We will have a Celebration Worship once a week where we will celebrate House Points and award ‘Star of 

the Week’ certificates. 

 

Sanctions 

Sanctions should be used firmly, fairly and consistently applied.  It should be appropriate to the age of the 

child and to the misdemeanour and applied as soon as reasonably possible.  

 

 The look - use of eye contact. 

 Discussion - remind child about acceptable behaviour this should be linked to our school rules and 

values. 



 

 

 Sad face shown to child. 

 In Foundation & KS 1 a child’s name will be moved from happy to sad side of chart (or other visual 

stimulus); consequence being to miss some choosing time or play time. 

In KS1 & KS2 name on board; ticked if behaviour is continues. If child receives a tick by name 

he/she will miss some playtime. 

For repeated offences an individual will be sent to phase leader, AHT or DHT and, if it continues, to 

the Headteacher. 

 Pupil may be removed from situation for varying periods of time (use of timer). 

 At KS2 a child may be taken out of class to finish work quietly, either into the resource area or with 

the KS leader or Deputy during class time. 

 Pupils may stay in at playtime to complete classwork or homework, particularly if they habitually fail 

to bring in the latter. 

 Children whose playground behaviour is inappropriate will be given a cooling off period and may 

miss further playtimes. 

 If an individual’s behaviour continues to give cause for concern the Headteacher, Deputy 

Headteracher, or SENCo is directly involved and will organise support systems and call in outside 

agencies as required. Ultimately a child may be excluded for a period of time.  

We follow the DFE regulations with regard to exclusion and re-integration to school. 

(https://www.gov.uk/government/publications/school-exclusion)  

 

Behaviour Ladders are on display in every classroom and around the school as a reminder of the 

praise and sanctions given – see Appendix 2. 

  

Parents will be informed of these sanctions at the discretion of staff. If the Headteacher is involved parents 

will be notified. 

We may use removal from the classroom or playground in response to serious or persistent breaches of this 
policy. Pupils may be sent to work or reflect in the headteacher’s or deputy head teacher’s office during 
lessons if they are disruptive, and they will be expected to complete the same work as they would in class. 

Whole class punishment for an individual(s) behaviour should be avoided.  

 

7.1  Off-site behaviour 

Sanctions may be applied where a pupil has misbehaved off-site when representing the school, such as on a 
school trip or on the bus on the way to or from school.  

 

8. Behaviour management 

There is much that we can do in school to encourage appropriate behaviour and promote good order.  Everyone 
has a joint responsibility for what happens in school. Admonition and praise should be dealt with everywhere. 

 

In our relationships with children we should ensure that, as far as possible we: 

 

 * Respond positively to children and their ideas. 

 * Set high standards in all areas of school life. 

 * Make each child feel that he / she has the ability to succeed. 

* Make it clear to each child that they have personal responsibility to direct the maximum effort towards 
their work. 

 * Apply rules calmly, firmly and fairly. 

https://www.gov.uk/government/publications/school-exclusion


 

 

 * Relate the praise of a child to the issue that you are pleased about. 

* Reward and sanction children for a range of reasons behaviour, work, effort, consideration for others. 

 

8.1 Classroom management 

Teaching and support staff are responsible for setting the tone and context for positive behaviour within the 
classroom. 

They will: 

 Create and maintain a stimulating environment that encourages pupils to be engaged 

 Display the pupil code of conduct or their own classroom rules 

 Develop a positive relationship with pupils, which may include: 

o Greeting pupils in the morning/at the start of lessons 

o Establishing clear routines 

o Communicating expectations of behaviour in ways other than verbally 

o Highlighting and promoting good behaviour 

o Concluding the day positively and starting the next day afresh 

o Having a plan for dealing with low-level disruption 

o Using positive reinforcement 

 

8.2 Physical restraint 

In some circumstances, staff may use reasonable force to restrain a pupil to prevent them: 

 Causing disorder 

 Hurting themselves or others 

 Damaging property 

 

Incidents of physical restraint must: 

 Always be used as a last resort 

 Be applied using the minimum amount of force and for the minimum amount of time possible  

 Be used in a way that maintains the safety and dignity of all concerned 

 Never be used as a form of punishment 

 Be recorded and reported to parents (on CPOMS) 

 

8.3 Confiscation 

We will confiscate any item which is harmful or detrimental to school discipline. These items will be returned 
to pupils after discussion with senior leaders and parents, if appropriate. 

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening 
and confiscation. 

 

8.4 Pupil support  

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be 
differentiated to cater to the needs of the pupil. 

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour 
to determine whether they have any underlying needs that are not currently being met.  

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation


 

 

Where necessary, support and advice will also be sought from specialist teachers, an educational 
psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan support 
programmes for that child. We will work with parents to create the plan and review it on a regular basis.  

9. Pupil transition 

To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In 
addition, staff members hold transition meetings.  

To ensure behaviour is continually monitored and the right support is in place, information related to pupil 
behaviour issues may be transferred to relevant staff at the start of the term or year. Information on 
behaviour issues may also be shared with new settings for those pupils transferring to other schools.  

10. Monitoring arrangements 

This behaviour policy will be reviewed by the headteacher and full governing body every two years. At each 
review, the policy will be approved by the headteacher. 

The written statement of behaviour principles (appendix 1) will be reviewed and approved by the full 
governing body  every two years. 

12. Links with other policies 

This behaviour policy is linked to the following policies: 

 Exclusions policy - (https://www.gov.uk/government/publications/school-exclusion) 

 Safeguarding & Child Protection policy  

 Anti-bullying,  

 Computing   

 Inclusion Policy 

 The Home School Agreement 

https://www.gov.uk/government/publications/school-exclusion


 

 

Appendix 1: written statement of behaviour principles 

 

The Governing Body: 
(a) believes that everyone is created in the image of God and is of infinite worth. The school’s behaviour 

policy is based on Christian values. In our Christian community relationships are based on these core 
values: loving, caring attitudes; concern for the whole person; justice and respect for others. 
Reconciliation and forgiveness are central to the Christian gospel and the notion of a fresh start and 
reintegration programme for excluded pupils is a key part of the school’s behaviour policy;  

(b) believes that dialogue with pupils, parents, carers and staff is important in developing the principles on 
which the behaviour policy is based and therefore this school will consult those involved with the school 
community, as appropriate, when the policy is reviewed and ensure that any impact on the home/school 
agreement is assessed;  

(c) aims to provide an environment in which all pupils and staff feel safe and secure; 

(d) believes that pupils learn by example and it is expected, therefore, that all adults in the school will be 
models of good behaviour; 

(e) does not tolerate violence, threatening behaviour, abuse or any form of bullying: all in the school 
community have a right to respect and an atmosphere which is conducive to learning; 

(f) has a zero tolerance of offensive weapons, alcohol and drugs in school and the misuse of the internet 
and mobile phones; 

(g) takes firm action against pupils or parents who harass members of staff on or off school premises; 

(h) will not discriminate against any pupil on the grounds of religion, ethnicity, gender, disability or sexual 
orientation; 

(i) promotes positive behaviour through active development of pupils’ spiritual, social, cultural, emotional 
and moral sense; 

(j) sets clear expectations of behaviour through clear codes of conduct; 

(k) praises, supports and rewards good behaviour and improvements in behaviour, as appropriate, and 
provides a range of opportunities in which pupils can excel and be rewarded; 

(l) applies a wide range of sanctions fairly, consistently and appropriately, taking account of pupils’ special 
educational needs, disability and the needs of vulnerable children; 

(m) ensures that all staff are given access to appropriate training, opportunities to share and develop their 
skills, are equipped to manage behaviour and are aware of any system of referral for particular types of 
behaviour; 

(n) ensures that all new staff are made aware of the behaviour policy; 

(o) ensures that senior staff are highly visible at particular times of day to support staff and maintain a sense 
of calm and order; 

(p) uses commonly agreed teaching, classroom management and behaviour strategies; 

(q) ensures that parents are kept informed of their child’s behaviour (good and bad) and that common ways 
of working together are explored to assist pupils in making improvements in their behaviour. 

 

The governing board also emphasises that violence or threatening behaviour will not be tolerated in any 
circumstances. 

This written statement of behaviour principles is reviewed and approved by the full governing body every two 
years. 
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